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Burman Infant School
School Cleaner
Job Description
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	This school has a responsibility for, and is committed to, safeguarding and promoting the welfare of children, young people and adults at risk, and requires all staff and volunteers to share this commitment. All positions in this school will be subject to DBS checks.


	Post Title
	School Cleaner

	School
	Burman Infant School

	Salary Band/Range 
	Band A

	Responsible to
	Site Manager / Headteacher   

	Location
	Burman Infant School, Shirley, Solihull, B90 2JW

	DBS Check 
	Enhanced check for regulated activity for working with Children



	Job Purpose

	To maintain a clean, safe, hygienic and welcoming environment for pupils, staff, visitors and the wider school community. 
· Cleaning classrooms, corridors, offices, toilets, halls, other designated areas and to dispose of rubbish. 
· Ensuring all areas of the school are presented to a high standard of cleanliness.




	Key Duties and Responsibilities

	The School Cleaner is responsible for carrying out cleaning duties throughout the school premises, ensuring that high standards of cleanliness and hygiene are consistently achieved in accordance with school policies, health and safety regulations and infection control procedures.
The School Cleaner will be responsible for: 
· Following school procedures relating to security and safeguarding.
· Following all health and safety regulations relating to cleaning equipment and cleaning products.
· Using / operating cleaning materials safely and effectively, and storing them securely.
· Reporting any hazards, defects, breakages, spillages, maintenance issues or safeguarding concerns, promptly.
· Monitoring stock levels of cleaning materials and reporting shortages.
· Assisting in maintaining a safe environment for all children, staff and visitors.
· Carrying out periodic deep-cleaning tasks, as directed.
· Attending relevant training, as required.
Please note that this list of duties is illustrative of the general nature and level of responsibility of the role. Duties include, but are not limited to, the following:
Hygienic Cleaning
Wipe clean with a damp cloth and approved disinfectant or cleaning agents, all worktops, tabletops, door handles, adjacent frames, telephones, sinks etc. (all marks, paint, mud etc. to be removed). Also any marks on paintwork or walls up to ceiling height.
Dusting
Remove all dust and dirt with dust control mops and / or vacuum cleaners, from skirting boards, pipeworks, radiators, window ledges, cabinets, desktops, chairs, bookshelves, doors and architraves, ornaments, pictures and all other vertical and horizontal surfaces up to ceiling height.
Floor Cleaning
From all floor surfaces, remove all dirt, dust and rubbish, leaving the floor clean and tidy. Particular attention should be paid to areas underneath furniture and in corners of rooms.      The following methods are to be used:
· Hard Floors - Dust control mopping (in areas not subject to spillage of water) and brush sweeping (in areas subjected to regular spillage of water.
· Carpeted Areas - Vacuum all carpeted areas, including loose-lay individual mats and dust-arrester mats. Entrance mats must be removed for cleaning and the floor underneath cleaned, before mats are replaced.
Damp Cleaning
For floor areas subject to regular spillages of water, remove all ingrained dirt, scuff and damage marks, leaving the floor clean and tidy with a quality finish i.e. non-streak finish, when dry. Clean water is to be used for each room or toilet.
Clean windows and internal glass within designated areas with a quality finish i.e. non-streak finish, when dry.
Furniture Polishing
Polish with an approved agent, all wooden desks, chairs, bookshelves etc. but exclude any technical equipment.
Staffroom / Kitchen Areas
Wipe clean with a damp cloth and approved disinfectant or cleaning agents, all sinks, worktops, cupboards and surfaces. Also clean fridge, cooker, toaster, microwave, when necessary.
Toilet Areas
Wipe clean with a damp cloth and approved disinfectant or germicidal cleaning agent, all basins, taps and surrounding areas (keeping taps free from build-up of soap and dirt deposits) and sundry items e.g. mirrors, window sills, partition doors, paper towel dispensers, tiled areas, pipework, radiators, up to ceiling height. 
WC pedestals – remove any debris, clean inside bowl with a toilet brush and approved disinfectant. Wipe with a damp cloth (using approved disinfectant or germicidal cleaning agent), all ceramic surfaces, both sides of the seat, cisterns, pipework and outside of bowl etc. WC pedestals are to be flushed, after cleaning.
Urinals – remove any debris, clean channel or bowl with a toilet brush and approved disinfectant, wipe clean with a damp cloth (using approved disinfectant or germicidal cleaning agent) all surrounding surfaces, cisterns and pipework etc. Urinals are to be flushed, after cleaning.
Floors – remove from all floors ingrained dirt, scuff and surface damage marks, leaving floor clean and tidy with a quality finish i.e. non-streak finish, when dry. An approved germicidal cleaning agent must be used.
Replenishment – Replenish soap, toilet paper and paper towels, as necessary.
Room Tidy
Ensure all tables, chairs, furniture etc. are left in an orderly fashion and in their usual positions.
Waste Removal
Remove all general and recycling waste (including loose items around waste bins) and place in refuse containers. Wash and disinfect as and when necessary.



	Safeguarding

	The school is committed to keeping children, young people and vulnerable adults safe. The School Cleaner is responsible for promoting and safeguarding the welfare of the children, young people and vulnerable adults she/he comes into contact with. They are also required to follow school policies and the Code of Employee Conduct.



	Health & Safety

	Health and Safety laws require all employees to help the school maintain and improve health and safety standards. This means that the post holder must take reasonable care of his/her own and others health and safety and co-operate with any reasonable request to support the school, managers and other employees, in meeting their health and safety legal responsibilities. All duties and responsibilities must be carried out in line with the School’s Health and Safety Policy and any local safety procedures.



	Information Management

	As an employee of the school, the post holder will be expected to manage information in accordance with School policies. The post holder will ensure that information used is held and transmitted securely in a manner commensurate with its sensitivity, and that it complies with the provisions of the General Data Protection Regulations 2018.



	Policies & Procedures

	The post holder will be accountable for ensuring that he/she is aware of relevant school policies and that all duties and responsibilities are carried out in line with the appropriate policies and procedures.



	Buildings & Equipment

	Responsibility for the correct use and handling of equipment. To ensure that any buildings or equipment used are maintained in the condition in which they are found. 



	Financial

	None.



	Mobility

	Whilst this post is initially to a specific post, the post holder may be exceptionally required to transfer to any post appropriate to their grade at such a place as in the service of the school they may be required.



	Variations to Job Descriptions

	Due to the changing needs of the school and community, duties and responsibilities are likely to vary from time to time and the school therefore retains the right to amend job descriptions to reflect changing requirements.



	Equal Opportunities

	School is committed to Equal Opportunities and expects all staff and volunteers to recognise and value differences and to treat everyone with dignity and respect.



	Training and Development

	The school is committed to the personal and organisational development of the individual. The post holder will be encouraged to identify job-related development needs.



	Solihull Behavioural Framework

	The school expects all employees to conduct themselves in a way that is consistent with the values and behaviours set out in the Solihull Behavioural Framework.



	Compiled by:
	Headteacher

	Date:
	August 2026
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